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o e ‘ GENERAL DIRECTIONS .
. - ‘ . X . . - FOR . . -' ) )
- . . . . LEADER“: _. K
K ’ y T - : oo <.,

& .- ' “ . o - -
<~ -The two activities involved in this process are designed to obtain individual and group reaction to the recommenda-
~ tions contained ifi the regent reports of studies oh schooling. The activities are: (1) to have each participant assign a
value on a fiv¢ paint sc'ale — stronglV agree; agiree, disagree, strongly disagree, or no opinion — to each of 20
. " selected Pecommendations; and (2) to have participants first, prioritize each recommendation individually and then
# work in groups of three to five in reaching corisensus on the priority assigned. :
Activity One e ‘. N
The first activity is for each pafticipant to'complete the cpitiionnaire. Pass it out at the beginning of the meeting,
and ask participants to complete it by selecting a response for each recommendation. If hand scoring is to be used,
the participant checks the {ppropriate résponse on the opinionnaire. If answer keys for machine scoring are to be
. used, gach-participant is to Os¢ a soft lead:pencil and darken th¢ appropriate space on-the answer sheet. When par-
- ticipants have gompleted the gttivity, collect the opinionnaires and/or the answer sheets. Proceed to A"cti\"ity Two.

Activity Two

is to nlace the recommendations in priority order of importance. The specific question
to be consi in rankjfg each &f these recommendations is: How important is this recommendation for your
? ol dis@pict? ~ - . 2 o .

- - 1 \ N ’
Thetéchnique to be used in placing the recommendations in priority order is a gamingactivity. It starts with ¢ach
pacticipant assigning a value to @rec‘ommendation. Small groups will then be fotmed and, through discussion
and debate, group consensus valué will be assigned. The small group ratings will be totaled, ayeraged, 3;1:1 the .

averages used as the basis for placiff the recommendations in priority order. = . ., -
/ “The materials to be used include the following: . e .
‘-——-»'4-#~~-—‘~For-e\ac;rpanicipant——4¥:*~’*'*-*"‘-' e = N

| —'display board with 20 recommendations i)reprinted on i; C : . i’

—red disc board with 50°réd discs or an envelope with 50°red discs' , . <
. .—individfal’ recommendation rating sheet with directions for ind_ividpal participants (blue sheet)

a -

e - - Other _ , : R
. : . . ‘
—directions for. small groups and small group recommendation rating sheet - one for each group~
(greemsheet) . N ; oo ' :
s —sumiary of scores for small group — one for each group (pink sheet) '
©,  —total summary sheet — one per 30 participants (buff sheet) T .
—analysis af data sheet (yellow sheet) . ' ° ' ‘
a . - . - .

~ The directions for c&rryi_ng out Activity Two are as follows: 4
Preparation .” = . - , » ' o ~ '
. ) .- . T ) e :
Step 1 — Arrange for a room where participants can work indjvidually and then combine into small groups of
three to five, . S o S o e
« . Step 2 =~ Gather the materials that will be used and arrange for assistance:in conducting the gaming activity.
Step 3 — Explain to participants that the purpose is to workthrough a gaming activity that will result in t_henzo .
recoi‘nmenaations being placed in priority order of importance. Emphasizé that the question on which the priofity

~_is to be assignét js: How important is this .reEo'mmendatiori for the local school’or school district?

\ ) a .
ke ’ : . ) : : : - .
. L] ° $ L0 g v
3 - - . - a2t
" . US> B
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Indrvrdual Ratmg ) : L. - | - L, - .
Step 4 — Hand-out the display boards, red disc cards or er. velopes with 50 red dlscs and blue individual recom-
mendation rating sheets. (Pasting 50 red discs on a display toard provrdxs a good exhibit to use when the leader.

reviews the steps each participant must complete.)

v Step5 — Ask the partllclj)ants fo work through points one through 11 of the dlrectlons found on the reverse side

.- of the.individual recommendation fating stieet. ,
Step 6. — Emphasize that all 50 discs must be used; at leastwne recommendatron must receive a score of five (5);

" no recommendation can recerve a score hrgher than five (3); and, |ecommendat|ons can be assigned a score.of 2ero

L

+ (0)- ' +
’ Step 77— Instruct,parucrpants to notify you when they have completed the 11 steps. i
. a > *
Group Ratmg - oS ) * Co e T
) N : . o
Step 8 — Assrgn‘ the partlcrpants to groups of three to five persons Four is the jdeal size. b
Step 9 — Assign a'lecter deslgnatron to each group startrng with the letter A. « , -
Step 10 — Explair that the primary task for the group is to attempt to reach a, “Consensu score” for each
recommendation. i -

“Step 11 — Ask the group to'select a group leader gnd then move through pofnts one through seven of the direc-
tions found on the reverse side of the small group recommendation rating sheet.
v T . . - . T -
4 Summary _ , . o ‘ .
Step 12 — Collect the small group recommendatlon rating sheets .
Step 13 — Enter the values assrgned\ each recommendation i the approprrate column oni the total summary
“sheet. . ¢ '
" Step 14 — Add the values’ assrgned and divide by the number of groups to “determine the average score.
Step 15 — Use the average scores to assign a priority ranking. The recommendation with the highest average
,. Score wrll be assrgned rank posrtron one. The one with the [8west will be assigned rank position 20.
Fal -~
‘To help assign participants, prepare different sets of ‘small group cards.with the same letter on each set of fourvs
caras The number of cards to be prepared depends upon the number of participants. For example, if:there are 60
.participants, 15 sets of four cards each will be required. All four cards in a set will have the same letfer on them. In -
this case there will be sets lettered from A through O. 1n the event the group is a very large group and the number of
.small groups exceeds 26, additional sets of cards can be prepared using two letters for each card. For example, there
could be four cards .ettered “AA”, another set of four-lettered “BB”, etc. The expected seating afrangement may
also be clarified by identifying the tables with a fous by six rnch or-larger size file card folded, with the appropnate .
letter(s) written on each side of the folded card. . - . -
While the pal‘trclpants are ranltrng goals lndrvrdual'ly, the leader or assrstant.should distribute a small group iden- -
- tification card to each participant. To ensure ‘diversity i lt\;E recommended that group identification cards be shulfled
and lmnded out to participants in random order. Past experience has mdrcated that the ideal size for a small group
is four . , . ; :

»
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- Sumtharizing.and {'Xnalyzing the Data ‘ .
. ) . - \, R ’ v N -
The progess of summarizing and analyzing data starts-with the opinionnaires. Using a simple tally sheet — such as,
the one illustrated below — make a mark(s) for each response in the appropriate category. After all.the responses -
from the opinionnaire have been transferred to thetally sheet, make a manual count for each category. (See belo‘w.)
* oy vy 2 P . . . : . o ' )
Record of Opinions on- Recommendations ° L

<

e

Tally for " ‘Total Responses* _ ° .

’ Recommendation # . ’C‘ate‘gory'# . Each Category " for Each Category ~ +
. ) ' .“ » ., , . o v
I ° A '( N/ 77 A 2 Y N
o ‘BN 772 c. N | , o ': ’ :.‘._.‘
, ~ \ C . . M‘M.Ms‘/ - _‘ /6 ’ .
9 . - o . D A 2 .
.\\ E a4 .c‘:‘ ,/ -4 ; b
' 2 A s PO & -
. B . . 5 S .-
c . sl e A d
. D LT 4T - R Jo 7§ . -
. E LT LT 17 ' (/,g .

*  *Hand tabulation has.one major drawback. The forms have to be hafidled repeatedly, especially when sorting
~ responses by demographic categories, Preplanning, however, can reduce the number of-times a form is handled. -
For example, if it is known in advance ;hnwﬁﬁions on certain questions will be brokef down by subgroups — let's*
say 1) parents with children in public schools, 2).parents-with children in private dr arochial schools, and 3) adults
‘without children in school’—the-forms can be separated by thes? three subgroups Utforg the actual count is begun’
After the opinions have been tabulated for each subgroup, the three subtotals can be combined to determine the
overall response to each question. : I : . ~

- - . e o
- .

N - 1 ’ \
After the hand"tallying has been completed, assign values to the opinio

Opinion - Value - _ , -

? . \ o
ns as follows;

\ u

- o ¢ Strongly Agree .-
- - S - . Agree
o ) “: Disagree .
v .. . Strofigly Disagree” -

<

oo No Opipion = .~

I3

W—s W
’
,

)

© Multiply the frequency of responses for each category of éach rqcomméndatiori times the value — as per the above
TSsale = a‘nd’;b:nl“sa‘méf Djvidethe tot ?ﬂTatu—e,.Uﬂhﬂmmher'ofparticipants-togain-thew’eishted—_value,nssisned by——
all of the participants completing the activity. This information can then be entered under *‘@pinion Value” on the

. * yellow Analysis of Data form. .
. Completing the 15 steps already descried for Activity Two resulted in the 20 recommendations being placca in
- pridrity order as tq impertance to the local school or school district, The ranking assigned each recommendation -
“can now be entered on the yellow Analysis of Data Form under {*Priority Ranking.** The form will iow reflect the
| “priority ranking and tli¢ opinion value for each recommendation. The analysis of the data requices a study of the ..
.., twomeasures. - - . - S , _
. A recommgndation with a high priority ranking and a high opinion value is one that-is regarded as important and
for which the group reflécts strong suppoit. A recommendation with a priority ranking of one and an opinion value - .
" of five would have the group’s strongest possible endorsement. Assthe priority ranking dcops, the importance the
group assigns to the recommiendation is declining. As the opinion value drops, the degree of support for the recor- -
mendation is declining. A recommendation with an opinion valué of less than-three is one that & majority of the.. -
. group either does not support or on which it has no opinion. To determine the array of responses that prgducea
particular opinion value will require a review of the opinionnaire tally sheet. . v o .
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Tentative plans are underway for l?DK headquarters to provide a scormg service to ehmmate tlredeed’to haad tally s
- the opinionnaires. The Tesultsiwould bisummarlzed using separate-answer sh@ts designed for Scantron’equipment
'and processed on the LBM -PC comput r Qam would be reported for the grouj: and, tf desired, on the basis of the -
demOgraphtc d'ata Lo ) N _
. ’ BN :
lncluded with the analysts ol the opmlons on the recommiendatiorts would be a second prisi out giving the results ol
. all of thé opinionnaire, results submitted to Phi Delta Kappa a3 of the date the answer. sheew. were received at’PDK
headquarters. il‘hts repolt would not mclud’e demographtc breakdowns. Such breakdowns would apply only at the -
. locallevel e " . S R .
v o .‘s, bl "‘o . 3. .' ne « ‘ . - __» .
The a‘hswer sheets would sel for $.05 each Tl\ey are.ndt ltsted on the current order form Wheni t-he scoring service
* becommes avdilable, th¢ order-form’ ‘will be reviged*an hose prevrous purch;lsers checkmg the approprtate box on

- the order form\wrll be contacted by phor;& ., 4+ ~
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L , OPINIONNAIRE L | :
Please check the response on each of thelrecommendattons ‘that most closely reflects your optnton Lo
b ha] . . - e < N
- . C® BY vy . . . .

. ' <, . ; “Strongly * ¢ S Strongly  .No

, ~ . .. ;. - Agree Agree  Disugree Disagree Opinion .
Textbooks should' be upgraded to provide more challenglrg E R _ L - .
content. R . * A0 B’0O C 0O b0 3E O

. w2 School districts should see\ to increase participation of young
wqmen and, minorities ifi courses 18ading to gareer ftelds in

.‘whrch these groups arg underrebresented i A @ B." . D. O S E 0f
° s . . ) N w - ot
" 3. Schools of education should raise their entrance requirements. A.-0O B . D. O a
h g Ance | » o A '
_-“4. Promgtion should be based on tést performance rather than 7o & ’
- age. ’ - _ S .Y A B O, €O DO, EO °
B . L@ Lt .9.‘ . - .
5. Local school districts should establtsh firm, demandtng, and . - .
clearly statgd requrrements concernrng student drsctpltne A. O B. O -+ C..[M D. O CE. O
6. Methods of training teachers should be improved "So that o T o
. teachers enterrng the professron will.meet higher startdards ‘A0 B.O .C 0O D. O EX0O
7. Thg’ schoql currrculum should be strengthened by requiring o T ) -
more courses in English, mathemqtrc’s scrence, social studres, : ‘ o . .
' and computer science. - s A.0O B O c. U D. O E. O
8. The most important objectrve of elementary and secondary - 0 _ .
education should be the development of lrteraey in the English S, T .
language. - , A. O B. O C.0O.. D.0O E.O ,
N \ R - ] T
‘9. Every public scho‘ol student should be given the opportuni_ty to - - >, . oo
acquire proficiency in a second language. . « CA.0 . B. 0O a ¢ D‘. O E. O
+10. The schoo] day should be lengthened by as much as one hour. B.O *C. O D. O
ll Where the schpol year:for studefits is approximately ’180 days, N ,
it. shouldbe lengthened by 20 to 40 days A O B.O €O -D.O
'12. The amount of homework assrgned 10, students should bé in- R
creased. : : _ I A. O B. O c.-0 D. O E.O.
13. More time than can be provided in the- conventional school ) . .
day and year-should be made available to meet the needs of - ' ~ E '
slow learners, the gifted, and others who need addrtronal ' : s .
. rnstructtonal time. . v ~ A O B- O C. U . O E. O
- 14. Teacher salaries should be increased to a point where they"wrll 4 ‘ o,
attract a greater number of highly capabje people into L - ' o .
* teuching. _ K . A0 B. O cC.® DO E.O'.
- 18, ..Teacher salaries should De based on pertormance, wrth incen- " ’ o ’ R .
' tives and rewards forqutstandtns teachers . » A.0O - B..0 . c.o. /b0 E. O~
7 16. .Scholarshrps and otlier financial incentives shouid be used to T e n e . . '.
" attract the most able people into teaching. . .. ., . = A. 0O B.O' GO - DO E El -
. ' s 7 ' - o . © (bvel') ~<._c i - 2 ) .
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.- .o " Strencly * Strongly - No
.o ’ ‘:3 : . Agree * Agree  Lisagree Disagree 'Opinior’r ‘
17 The schodl pnncnpal should be respcnsnble for m;magmg the : ’ o A v
educaucnal program in the school and. assunng its quality. AL B: O c 1 .b.O E. O
. . ’ . ; =~ .
' 184 Where, the federal government identifies and requires educa- Qo R
tional programs as in the national lnterest the federal governs; A ' . .
ment should fund those programs.~ o A0 BO cO DO EO
19. Teacher certlfmatlt)n rules'should be changed to make it possi- _ : .
H ble for qualified outsEders (persons from outside the leachmg ' .
professnon) to serve in the schools. v N A, O B. O cC. O D. OO !‘\E. [}
" 20. Partnershlps for improving education should be formed, with . .
gartncnpatlon involving those in educauon business, labor,'. _ o R B
nd the professions. oy e o A O B. O C. O D. O ‘.‘.'.E>D
L ¢ R 4 : ! ’ . L] o . \ .
) k4 . ’ > o ’ - . . T” 2 .
. " . . R ' &
LT : ) - ‘e \ | . A . . A
- % . e ; .. \ s . e . R - . . A’ B ) =
... Demographic Data ‘ ~ _ e
- | o o C ‘(optional) : ‘ o
Pléase check appropnate response(s) - ) ’ - : - / ' a ) \
21.. Da you have chlldren attendmg schools l“n your commumty" A. D Yes, Public - B. O Yes, Private or Parochial | .
I . - G UONo/f Coe L /
- IRE S T ) . ’ § ) ' . ) f : P
22. Are you actively employed in the field of education? A. O Yes, Teacher or Professor B. O Yes, Ad,‘l _
T . c ‘ ministrator G. O Yes, Other - D. (3 No /
o L - . .
a, . ' Alcr N .
- ' . v - N e
' kY ) A 4 - ! l’ ? b » :, 3
. y f - f \ g - >
- ’ ) ’ . ) ‘ ‘ . //,' {'i | "
| . - g \ / 4
1 [ . . ) 3 . // )
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- . S ' DIRECTIONS FOR INDIVIDUAL PARTICIPANTS -~ - -

. . N .oz S0 h' -

¢ . . [ h . 8 . . -8 '

1. Make sure your materjals include the following itéms: a) a display board wnh 20 recommendatrons, b) a red
-=disc ¢ard or an envelope cofitaining 50 red’ drscs and ¢) an mdrvrdual recommendatron rating sheet.

v -

2. Read each of the recommendatlons Examrne each recommendatron earefully As your read each recommenda-'
tlon ask yourself e . . . .
¥ ‘s ..
e HOW IMPOR TANT IS THIS RECOMMENDA TIOMFOR THE '
R -LOCAL SCHOOL OR SCHOOL DISTRICT? _ '
v 3. Place a red colored disc i in the column labeled’ e besrde each of the 20 recommendatrons Each disc has a
value of 1 point. S _ oo el o . S

~.l -

4. Recead the recommendations. For those récommiendatioris you believe to be more-important, place another red

- disc besrde each in the column labeled 2. , L . A ‘ o ’

3. Reread the recommendatrons that have two red discs besrde them. Fbr those recommendatrons you belreve to [
. be much more nmportant than the others, place: a: red disc beside them in the column lnbeled "3" -
. b N
6. Reread the recommendatlons that have three red discs besrde them: For those recommendntr,ons you belreve to Vi
be much more rmportant than othefs, place.a red disc beside th‘7/ln the column labeled “4:’ L

,‘ * - ) ¢ . - ) . - .. ra
Ve e * Have you used all of your red discs? ' N R
Tt _df not, continue on the'directio number 7., 'i\ . S

-

If yes} see drrcfbtrpn num er 8.’

1. Reread the recommendatrons which have four red discs besrde them >For those recommendatnons you belreve to ,
< be of extreme rmportance, place a red disc beside them in thecolumn labeled R R

. 8. Review your drsplay board and keep in mind- the followrng

. . . e -
& s g g
. - - T . Y - LY B
- G . . I
. - . B .

, . )
.. a.” ALL 50 RED DISCS MUST BE USED (EACH DISC HAS A VALUE OF 1 POINT) .
- b, At least one redommendation must; have five red discs ( pomts) beside'it. . « T
. A maxlmum of five red discs (& ‘points) is allowed for-atly one recommendatron s
d. ~1} is not necessary for a recommendation to have a red dist beside it.: : ’ ..
e.- In the event you wish to rearrange your.red discs on the display bonrd you mny add or remove red dlscs

(points) from the recommendations (remernbenng thatndrscs must nlvmys be in horlzontal scquenee wrth no
spaces between drscs) '

9. Transfcr thé total number af pornts for each recommendatron to the individual. recommendatron ratmg sheet

(reverse side of thrs page) Ve . N
10. After all partrcnpants have cotpleted the aforementroned activities, you wrll be nssrgned to a small 3roup You
will then be Workrng with your group m arnvrng ata consensus on a’single display board. . ~.~»

3. oo
> 11. keave your drsplay board at your posrtron Keep this rndmdunl rn'lng sheet for your small group meetrng ‘
Place the red discs in the small enve}ope - optlonal activity to be used if the same mnterml’s are to be reused

i Delta Kappa, Inc., P.O. {lox 789, Dioomington, Inditna 47402 PER 11 . .+
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'I__‘_.._‘_. .' . . R L . ?.

UV INDIVIDUAL RECOMMENDATIONS RATING’SHEET R

[N

A L3
Ihsu'uctions. Place the total number of points—red d1scs—-you gave 10, each of the rceoml%auons on your dlsplay hoard
- in the bldnk spae_s,found next to each of the recommendatlons on this page! .
. ) , N o W \
- ; T : bV L My Individual
- . T ': . o o T . . Score for - ; (Optional)
: . ' ; . = 0L Each Recom- - OQur Small
: RLCOMMENDATIONS o - X - _ mendation :  Group Score !

\l\Textbool\s should be upgraded to provrde more challeng‘ng con’tent

X .
2. School districts should seck to incréase parucrpatlon of young women, and mmormes in oy
: courses leadlng to career fields in whlch these groups- are underrepresentcd :

"o

! 3 Schools of educatlon should raise thelrentrance requlrements' . o T -A A

. 4 Promotlon should be based .on- test: performhnce rather than age. . ' s U

5. Local school districts should establlsh l“ irm, demandlng, and clearly stated requrrements con- ' R
cermng student dlscrpllne . . 3 N SRS

5. Methods of training teachers should be |mproved 50 that teachers enterlng the professron wrll - - _' I
. neét htgher standards. v o _ -

-

7. The schooi curriculur sh uld be strengthened by requu‘ing mote c‘ourses in Enghsh L _ vl .
mnthemaucs, science, socna_ stulies, rmd computer. sciénce. : : : Lo '

- B

ond language g..c > . i
_10. The school day m be length’ened by as m\lch as one hour. P .

.. Where the school ycar for students is approxtm tely 180 days,‘lt should be lengthencd by 20 : ) . -‘ Y
X to40days S v ) . T :

12 The amounb of homework assigned to students should be mcrcased . S T ¢ j

'13. More time than can be provrded in the convennonal school day and year shéuld be made c e
available to meet the necds of slow learners, the gifted, and others who need addttronal instruc- .
" tional time. . 3 e : . EAACNENTE

e

14. Teag}ler silaries. should be mcreased' toa point where they wnll ﬁtt;dct'ﬁ»ireater'.number of « | o L o
htghly capable peoplc into teachmg : ‘ ) s

.d
'

15 ;l;eacher sdlaries shoultf be hnsed on perfoqnanc:', wrth 1ncent1ves and rewards for outstand- ) U .o

mgtéachcrs PO fL e , , o -
) » » .

T16. Scholarshtps and other ﬁnanctal mccntlves should be‘ used to attract the most able people in- IS : L

~t04cach1ng . L - st ~T . , *

17. The ,school principal should be responsnble for managlng the educauonal program in the . T,
;._school and assufli ing its quahty B T S o ‘

3

.‘

- 18. Where the federal govemment 1dcntll“ ies: and requnres edueatronal pfograms as 1n the ha- T / / '
uonal interest, the federal government shoul,d fund those programs. . . ) ] [

-+ 19,.-Teacher eemﬁcnuon ‘Tulés should be clmngcd to make it possible for quahfned outsnders (per- . l;
sons from oufsldc the teaching profc/ssnon) to serve in-the SChO\.lS - , - ? A

" 20. . Partnerships for improving edueauon should be formed’ wnth partncnpauon mvolvmg those i

L

in educauon. busmess, labor. and the profess.ons ;
' e S S RN : 3 " . A
SR RtMEMBER YOU wn_L NEED THIS HEET FOR YOUR<SMALL GROUP MEETLNG
- ‘.‘, - .. R “ o o, B ﬂ."/v~ -
e \ i s ° - i g\ \ \ . o . e ,




. : ) A

. DIRECTIONS FOR SMALL GROUP

) at :
\ ’j '. \0 v o~ .
-—Sma 1 Group T;he group should have a display board and a red disc board with 50 red discs or an envelope conlarn-
- ing 50 red d/cs The small group recommendatlon rating sheet is on the reverse side of this.page. 4
Dlrectrons S s o o o B
" Selecl a group leader. : S : A S R N

\.
Ny
2. Have each raember of thg group read-aloud h|s or her score for the first recommendauon and record the score
on one of :he lines afterfthe recommendation on the. special .pink “Summary of Scores” sheet.
¥ .

3 ‘Repeat number two for the other’ 19 recommendallons

+
£ .

"4, Examine the scores for the first recommendallon to determlne if consensus exists. (Consensus is reached when
[ ' _a majority of.the group agrggs.on the score ‘to be assrgued ‘the recommendauon ) Place the approprlat» numbcr
~of red discs on the dlsplay oard rf consensus exists:” ', . .

: «Repeat step Qumber four for the other 19 recommendauons . .
I N ' N ) . ]

6.' /Discuss each recommendauon yvhere consensus does not exlsl unul a flna(consensus is reached

¢
" All of the red discs may be used before consensus is reached on:each of the 20 recommendatlons If this
.+ happens, adjustments in eatlier scores will-have to/bemade to make thz discs available. Scores may be -
' ~changed on any of the recommendarrons to obtam.a dmonal red discs or to use additional dlscs thal mlght
', be available. - . . & \
- b.. The ru~les are the same as for the mdwﬁin.Tl\sw;iq ALL 50 RED Dlsgg 'MUST BE USED. At least one
- recommendatron must seceive a score of five (5) recomm'endauon can receive a scoie higher than fiv
(5). One or more recommendanons can be asslgne ‘a score of zcro (0) i

- -2 . '

Wher)consensus has been reached on all recommendan ns, éll 50 dlSCS have"been used, and other rules stated '
in 6(b).met, record the scores assigned each recommeri atiori onh the small group recommendatlon rating sheet °
(reverse srde of thrs page) and turn the sheet i in to one of the asslslant*) T . , }g )
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i o s . E - N . Group ldenllllcathn Code

o ) T C . *. Numbgr of Group Members’ %" . - o3
.'\' .~ : ) ! . 2 : ' 3
. : Y . . - : . e

. S o Seqs, R . ! X
¢ \: » /: . '\/' \ e
. { o - . : . .

* . n‘- . . s . i ° . -on .
j L SMALL GRPUP RATING SHEET U PR
’ l .. , l" - .- ) - '. -. -“.
RECOMMENDAT[ONS' : _ - A e SCORE
l/ Textbooks should be upgraded to provrde more challenglng content ’ '_ o _ E - ‘
4
2 School districts should seek to increase participation of young women and mmorltres in courses leadrng td :
cltreer fields in which, these groups-are underrepresented. o - T L S
| » § . .
| ,3 Schools of education should raise thequrtrance requlrementso : . A
4 Promotion should be based on test performance rather than age ' N ',7 - _a;___ -
\, »5. Local school districts shou.d establrsh flrm demandlng, antl clearly stated requrt;emencs ¢ ncernrng stu- ' _
dent drscrplrne . )_,: o [ “
\ . N T ! - o
, 6. Methods of tralnmg teachers should be improved so that teachers entering the professron lll meet hlgher L L
standards Yoy L . S S, P N
7. The school currrculum should be strengtheneZ by requiring more cour,sesiin E'nglish mathematics, _ :
science, social studies, and- computer science, / . A | ’ R R

8. The most important.objective of - elementary and secondary edncatlon -should be the development of 7 - .
. literacy in the Englrsh language. ‘ . R - pp—

B .. "

—9. Every public-school student should- be- grven the opportumty to acqurreproflclency ina second language

10. The sehool day should be lengthened by.as much as one hour. P ) R
-11. Where thg school year for students is approxrmately 180 days, it Should be lengthbned by 20 to 40 days -
12. The amount of homewark assigned to students should be rncreased T I L ‘____

13. More time than can be provrded in the conventronal school day and year should be made avatl;(ble to ~ . L
meet the needs of slow learners, the giftad, and\others who need additional rnstructronal time. ' - :-:

\
14, Teacher salaries should be rncreased to a polnt\where they wrll attract a greater number of hrghly capable
people into teachrng : ey, A : } ‘o

B

lS Teacher salanes should b° based on. performancé\\bvrth mcentrves and rewards for outstandrng3°acners

16 Scholarshrps and other frnancral incentives should be used to attract the most able people lnto teachr

"17. The school pnncrpal shoula'.be responsrble for managmg the educatronal program m the. school and'

assuring its quality. Sy, ST x

"18. Where the federal gove‘rn ntrdennl’lesand requlres educattonal programs as rnthe natronal rnterest ‘the
federal govcrnment should fun those programs:. o e, Co

#"- .

.19, Teacher certrficatron rules sh‘ould be, changed to make rt possrble for qualrfled outsrders (persons from
~ outside the teachmg professron)>to serve in the schools

4 v

20 Partnerships for § tmprovrng education shogld hc formed wrth partrcrpatron mvolvmg those in educatron,

" business, labor, and the professions. o« . - _10; St \_\ ‘_T“_

REMEMBER THlS SHEET SHOULD BE HANDED lN BY THE GROUP LEADER o '.'._' .

v ’; - . ) - ~ L ,._, . e”“ o ""Y"u_ , e B - _' o q
Co 1_4 s :
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| o SUMMARY OF SCORES FOR SMALL GROUP
Recommeandation B : ,

Number - ~ Individunl Scores " Consensus Score .
L IR R
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: TOTAL SUMMARY SI-IEET

RECOMMENDATIONS o _‘ Group Idennficatron Code -
; " i3 hi A B CDEF ﬁ—H——l——J——K—L——M N~O—‘l‘ot—’7ﬂwg—‘kank——

1. Textbooks should be upgraded to provrde more _| : 1 . °
challenging content. , . .

2. School districts should seek to increase pnmer- 2.

pation of young women and minorities in courses : ¢
- leading to, career fields in which rhese groups are.*
: uniderrepresented.

3. Schools of education should raise their enrrnnee :
+ ;  requirements,

4. Prbmotion should be based on rest performance R Y ] . ‘ ' *

rather than age.

5. Local school districts should esrublish firm, de-
. manding, and clearly stated requrrements concern- R a .
ing student discipline. ) ‘ 3

6. Methods of tramrn}/reuehers’should be improved : ' Y
so that teachers  entering the profession wrll meet ,
fiigher standards. : !

. 7. The school-€urriculum should be strensrhened by [ _ « : b .
requiring”’more courses in English, rhathematics, X ; : '
seieneo}soeml studics, and computer science. : _ ‘
- 8. The/most rmpomnt objective of elementary. and’ _ . I . o

seeondnry education should be the development of
li eracy in the English language. .

R Every public school student should be given fie
- ,opporruniry to acquifre proﬁerency in a second
‘lnnsunge . . .

- 10." The oehool day should be. lengthened hy as much , .
- Qsone hout, : : — -
11 Where the school year for students is approximate: oy L1 - L

. ly 180 dnys, rt should be lengthened by 20 to 40 ' . _ .l
a2 The amount of homework nssrsned to studenrs ‘ \ A . T ' \/ .
"+ should be increased. ' e L L . _ Al

13. More time than can be provided inthe eonvenrion- : . o T . } - N Y
al school day and year.should be made avallable to ol - o

. meet the needs of slow learners, the giffed, and ) . + ol B | N A

@ ‘gthers who need additional instructional time. : A ' d :

CLo 4. Teacher salaries should be ificreased to a point ' ' : ' 4
where they will attract a greater number of hishly ~ :
capable people into teaching. .
15. Teacher salarics should be based on performnnee. . . .
o with inéentives - nnd rewnrds for outsmndins . ¢ : / l
. teachers.: - : _ —
16. Seholnrships and other financial ineentrves shiould - '~ . . 1 - ‘ A
be uged to attract the most- nhle people into : - : ' .
tenehlng . : - _ Nl | . - '/ §
AN “The. school prinr.ipnl should be resp ihle for : : 1 _n \ ) R
.ﬁ/ " manoging thie ‘cducational program in A e school . . e RN \ . . wil

i

and_ asuring-its quality. v — - ,
)B‘/Where the federal sovernmenr identifies nnd re- o . : : el
quires cducational programs as in the national in- . t I ' 1
| terest, the federal sovernment ahould fund rhose , ol - . .
.«  programs. - . i — : B

19 ~d'eacher certification rules ahould he chansed to " - ] B R
~ make it possible for qualified outsiders “(persons 1 4 1. . i e

i from outside the renehing profesaion) rq serve in oo . . . N I

.. ‘theschools. . 'k : :
20. Partnerships- for- improvins ednention should he . 1 | B I 11 < .
formed, . with participation . involving- thoa; T CE (RS I I A r o : 5 _ /
. eduearlon. husinm. lnhor. and the profeaslona j S G : — \ - :

_ Phi Delta Kappa, Ins., P.0. Box 789, Bioomington, (nalans 47402 PER 14




o ANALYSIS OF DATA

N

18. Wlicre the federal government identifies and requires educationdl progrums as in the nutionul
interest, the federul government should fund those programs.—_ -

| "19. Teacher eertifleution rules should be changed to make it possible for quulifled outaiders, (per-

sons from outside the teuehins profession) to serve in the schools, .

-

20. Partnerships for lmproving cducation should be formed, with purticipution involving those in.
education. business. labor, and the professions

© . . Prlorltg' Opinion
RECOMMENDATIONS Rankingsq Value |

1. ‘Textbooks should be upgraded to provide more challenging content. , [
2. School districts should seck to increase partrclpatron of young women and mmormes in courses 4 )
leading to career fields in which these 3roups are underrepresented \

3. Schools of education should raise their entrance requirements. e
4. Promotion Should be based on test performance rather than age. -

. 5. Local school districts should establrsh firm, demandmg. and clearly stated requrrements con-
cerning student discipline.

6. Methods of training teachers should be improved so that teachers entering the prol‘essron will
meet hrgher standards. - _ %

The. school curriculum 'should be strengthened by requiring more. courses in English, B
mathemutncs. science, social studies, ad computer science. s 1 R
8. The most rmportunt objective of.clementary and secondury educutron should be the develop- B
ment ot‘ literacy in the English language. p -
. ]
_9.. Every public school student should be grven the opportunrty to acquire proflcrency inasecond | _— -
-language.———————— B ;
guag , ——— . | / . .
10 “The school day should be lensthened by as mt.‘h as onelhour e )
11. Whemmool year-for-students is upproxrmutely 180 duys. it should be .ensthened by20to |e= :
.| 40 duys - ‘ !

12. The amount of homework assianed to studeriis should be increused. ' \ .
13. More time than can be provided in the eonventionul school day and ycar should fe made \
available to meet the needs of slow lecarners, the sifted and others who need additional instructional |
time. . ‘ )
14. Teacher salaries should be increased to a point where they will attract a greater number of
highly capable people into teaching. ;

15. Teacher salarics should be based on performance. with.incentives und rewards for outstanding / )
5 teuchers J ,
16. Scholarships and other financial rnoentives lhould be used to attruet the most uble people into
" téaching. “ . ) . ¢
17. The school principal should be responsible for managing the educational progrum in the school
and assuring its quulity , j
F e

f e
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.~ DISPLAY BOARD

'K
RECOMMENDATIONS\‘ 1 2 3 _ D

B . H T . ’ 1
. IS N . . 7 . - ~
7 . .- . ” . a r .
. . I Y . : ‘
e oY R .

7. Textbooks should be upgraded to provrde more
challenging content.

T : *
2. School districts should seek to increase partici- . '
pation of young women and minorities in courses : ’ ' Co " -

leading, to career fields in whrch these groups are .
underrepresented . a7 . . N

C e

\

)

e

= - e e e L P e — — Bl I eI I ..

N N
- . A

3. Schools of educatron should raise therr en- e
trance requirements. -

at

4. Promotion should be based on test perform- _ v
ance rather than age. . _ N RNy /

5. | Local school districts should establish firm, de-
- manding, and clearly stated requrrements concern- B | i

'ing student drscrplme _ ' o
N . N M ~ . A /

6. Methods of trainmg teachers should be im- 1. 1 ]' . o \’
prOVed so that teachers entering the profession wrll . / ' N L

-~ meet higher standards. , J | ]L_

" 9. The school curriculum should be strenstheued
- by requiring more courses in English, mathematrcs, _ _ o
~ science, social studies, and computer scieiice. - - N D | o SR

Ty o
Q iita Kappa, Inc.. P.O. Box 709, Bloomington, Indiana 47402 PERG. .



DISPLAY BOARD

RECOMMENDATIONS 1 2 3 ‘ 5

* 8. The most important objective of eleme_ntary o ’
secofidary. ‘education should be the develop- -.

.mefit of literacy in the English language. L v : "

. BN / ) . . . B N : '( E .

Com o
L]

9. Every pubch/school student should be given'the - | IR & L
opportunity to acqulre proflcxency in a second : N Py ST
language ' v o

—— . - - &y

FIRE RN T
- . N L TN - - .
‘ - A " . =i X .‘ = " -
. . s . A .- . ) ,
.

10. . The schgpl day should be lengthened by as
much as one our. -

Y

L3 .

N ’
-

11, Where the school year for students is agproxn- o ' o
matgly 18C days, it should be lengthened by 20toz,
40 days.

12. The amount of homework assxgned to stu- | =~
- <dents should be mcreased _ s

14

. O Q R N . i ] - "

" 13. More time than can be provnded in the con- o - ‘ ,
- ventional school day and year should'be made _ a '
available to meet the needs of slow learners, the :

. gifted, and others whg need additional instruction-
- al time.

S

" 14. Teacher salaries should be increased to a point /
~ where they will attract a greater number of highly . ;
capnblc people into teachins : _ _ . o

SoE9L T




. DISPLAY BOARD .

RECOMMENDATIONS -1 2 3

L
.

. : . v
A © :

. 13, Teacher salaries should be based on perform- -
ance, with incentives and rewalds for outstandmg . :
teachers. . ST -

s

“ -

-~ o

A 16 Sc,holarshlps and other financial incentives o ' R . ~ JU

should.be used to attract the most able Jpeople into V.
: teachmg o S ~ Coe " S -

-

o Lo 7

17. The school principal.; should be responsnble for ,
anaging the educatiofial* program in the school _ 1
d assurmg its quaﬂfy : _ .

N

18. Where the federal government identifies and

- requires educational programs as in the national in-

i terest, the federal government should fund those
\programs. .

&K "'- .- . '.-"
19. Teacher certification rules should be changcd
to make it possible for qualified outsiders (persons
from outside the teaching professmn) to serve in
*_the schools. . . e

| '20 Partnerships for improving e&iucanbﬁ should s .
+be forméd, with participation involving those in E I I ,
ed‘u"tca ion, business, labor -and the professnogs ’ o ol &

I
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